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1.	Ratify the Occupational Safety and Health Convention, 1981 (C155) and the Promotional Framework for Occupational Safety and Health Convention, 2006 (C187). 

Priority should be given to consider ratification of the Occupational Safety and Health Convention, 1981 (C155) and the Promotional Framework for Occupational Safety and Health Convention, 2006 (C187).  A national tripartite workshop be organised with the technical assistance of the ILO with a view to ensuring that no obstacles exist for the ratification of the Conventions.

2.	Ratify the Occupational Health Services Convention, 1985 (C161).

Occupational Health Professionals should be recruited or trained by the Ministry of Health and Quality of Life.  Once this problem of staffing is taken care of, the ratification of this Convention should be envisaged.

3.	Creation of a Statistical Unit for accidents at work.

This should be envisaged in consultation with the Central Statistical Office, the Ministry of Health and Quality of Life and the Ministry of Social Security, National Solidarity and Reform Institutions.

4.	Review of the National Occupational Safety and Health Policy (by 2013).

This may be prepared by the Advisory Council for Occupational Safety and Health.

5.	Consider review of the Occupational Safety and Health Act 2005.

The Act should be reviewed taking into consideration any proposed amendments made by the relevant stakeholders.

6.	Formulate regulations on occupational safety and health.

(i)	Noise at work – Technical assistance should be sought from the ILO or Health and Safety Executive, UK, to finalise regulations and train the Occupational Safety and Health Inspectorate staff for an effective enforcement of the regulations.  

(ii)	Occupational health services – This can only be prepared once the problem of human resources is resolved.

(iii)	Regulations in the construction sector.

(iv)	Asbestos at Work Regulations – Fund should be obtained for technical assistance, purchase of equipment and training of staff.

(v)	Regulations on other safety and health issues as may be proposed by the Advisory Council for Occupational Safety and Health.
7.	Introduce and adopt progressively as far as is reasonably possible Occupational 	Safety and Health Management Systems based on ILO model (ILO – OSHMS 2001) 	to be used as guideline for implementation at enterprise level.

	This should be used as a guideline at enterprise level.

8.	Integrate HIV/AIDS prevention and impact mitigation into occupational safety and health inspection services as part of occupational safety and health programmes

Integrate HIV/AIDS prevention and impact mitigation into occupational safety and health programmes in collaboration with the Ministry of Health and Quality of Life and the National AIDS Secretariat.

9.	Build the capacity of officers of the Occupational Safety and Health Inspectorate, 	the Occupational Health Unit, Safety and Health Officers of the public and private 	sectors, Employers and Trade Unions to effectively and efficiently implement 	Occupational Health and Safety programme and services.

· Attend international conferences on occupational safety and health.

· Participate in training provided by ILO.

· Attend world conferences on safety and health.

· Attend specialised training in the field of risk assessment, safety and health policy, 	construction safety, lift safety, major hazards, accident investigation, asbestos, etc.

· Upgrading of qualifications by following courses at institutions.

· All workers to participate in training, including those not unionised.

· Training programme could be funded through the scheme of the Human 	Resources 	Development Council.  The Ministry of Finance and Economic Development should 	be requested to consider the availability of fund under the Corporate Social 	Responsibility programme for the promotion of occupational safety and health at the 	workplace.

10.	Introduce/enhance occupational safety and health curricula at all levels of 	education (Primary, Secondary, Tertiary and Vocational).

· The Ministry of Education and Human Resources should be requested to implement 	this programme.

· The Mauritius College of the Air to be involved in mounting programmes in safety 	and health to be broadcast and telecast on radio and TV.  Programme to be user 	friendly and language understood by the community.

11.	Provide adequate Resources (Human and Financial) to the Occupational Safety 	and Health Inspectorate, Occupational Health Unit and Safety and Health Officers 	by relevant stakeholders.

· The Occupational Safety and Health Inspectorate to be strengthened by the 	recruitment of more officers.

· To provide fund in respect of training.

· To motivate employers to take full advantage of training under the Human 	Resources Development Council scheme.

12.	Promote occupational safety and health culture through training, awareness 	campaigns, research and observance of World Day for Safety and Health at 	Work and the World Day for Decent Work.

	The World Day for Safety and Health at Work should be commemorated at national 	level during a whole week in collaboration with all stakeholders.  In this respect, posters, 	leaflets, newsletters to be distributed to respective stakeholders.  

13.	Support research work on occupational safety and health in collaboration with 	Universities and Professional Institutions (including Mauritius Research Council) 	and the Mauritius Institute of Health.

· The Ministry of Labour, Industrial Relations and Employment to work in close 	collaboration with the University of Mauritius and the University of Technology, 	Mauritius to explore the possibility of research.

· Research work can be done by the Mauritius Research Council in specific fields.

14.	Set up of an Industrial Hygiene Laboratory.

Consider the feasibility of setting up of an Industrial Hygiene Laboratory by the Ministry of Labour, Industrial Relations and Employment and the Ministry of Health and Quality of Life.
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